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(^) ; 

■ctiPTO TTTTWT T5f?T^ 3R*tT ^niHM I 

(2) ^ ^ viiiaiit inw afk f^!f^ ttrst i 

4. 

(1) PiHftlRan oqfipi % ^T^FT ijlr^*— 

(^) 

(■^5) 6 % Pl^i^ ; 

(2 ) ^ fwff % TTIW ^ ^ ^^1; 3 4 ?FT7r: 

TTTTRH ^niMin 'SftT ^Pi'^J ^TPT^TPT % tiqFf ^n<*l I ’ftrPT 

fm, 1965 %3;T^' ^H«|P^ ^II 'HHll^'=fit-^tl 

( 3 ) V ^T^^FT ^ ^ TTren^rf ’PtoT 'JIH^^m i 

(4 ) ftfftr -^nTSH ^ ^Tsrr Tir^sn ^rrft wstt# % ^ 1 

5 . "^iiT ^ "TOn— 

tnf^iTn:7tf^ipTf^p7TffawHU’q^* 

^IViT rny^Ki krnjr tj^ 1 

6. ^ MFft 3T^W®T 

( 1 ) 1 5 w ( 2 ) ^ 

( 2 ) (^) ®tPi®(3 ^^’^’^% ^ y)-#'5nT mtt wcittt 1 

( 13 ) °f>Pny w^ ^ 'S^k "TO ^5qf^ ^ ylnf^i ^ mtt "^fr wt 

^TTWT ^ ^ ^ T^ t; 

(Tj) ofiici ^n'i'Hi'1 ^°ji ^ ^ci'i^ii'i "4* ^ ^ yl’^Ri rRT ^IkJt vdT &ki 

'ITT '511^11: 

^TT^ ^HHHR tM 'T^ff ^ 

{^) 'TTff'Sm^BTT'ct^ ^ 'ITT ^STIxrnT ^ Tfkrd f^PH^f'e 

^TTFT *t>< T^fl i^ 1 

wg ^ 50 yRivin Tft^ WT ^ ^nr^ii ^ so irftiTnT RPw^ri 'argrpsft 3 41^Ran 'qrff %■ PinRin 

^ 'sfp# m 'kt ^nnT^ 1 

7. tM *Rff -qr % ftn? «nNn^— 

Tft^ 'irff ’ 5 TTT Pngf^ % ^fdT[\i #r ang Tfkn 2 k w ftfRrR^e #ft : 

M<^ arjTj^ k f^PiRJ'^ arr^ kkrrk TTr^nk ‘qrk^rfkff ^ fo^Q, ^kV^T^rq qr^ qqf q?t r5fif^<rini i 




Lmft II—13^3(i)] 




3 


1— 'SHTJj % 3T^i?TTW % ”4' ^if^ % RrtM, '3Tf?P7 TTT^hST ffWt I ( "3TTT 

^ 3?|R fWt^ TP^; TF^ ^ ’^Jr«i;-^v4)T TF^, Rif^^i, wsfr, ‘OT-'?5^ 

rr>+iNn % cii?1^ '3iV^ t-'DRl Rncrft ^ ^Wi") I 

2— '^T^«TT ■g^rfSTT ^ 3TFfrn % ^niTTn^ ’f i 

i\ 3T^/3T^7rT^ '^n^^FTTftpff ^ (3T, "Pt. m) 

3^^ef77f%TnTT^4'^ ^wT%f^^m3TFitn ^ TR t 'Hy^T 

3TKfe^ ^ ^ ^ t, 3TFTtTT % 'qr ftiPr^h t /f i 

QfiqvT 4-—R=f^5fi 'Jtn>»l) TT^rpTr”^ T^T Piftri 3TgTf’?7TW^ f^fV-inT 

8. vA^ft 

C1 ) ^mr-MHI fHHl^rf<9in TfRPr ^ ^ ’^Ptt : — 

T3^ Tmm^ ^ 5900-200-6700 ?.) tr; ^ 3icr% ^ (^<HMR 3700- 

125-4700-150-5000 ?, )^' ^5?!^ ^ ^ 

(73r) (^TrTHH4500-1S0-5700 ?0 ^ W PfT (3000-4500 ^)‘^' 

% ■'TP# P' «^Pl'>d >^>lm^^'5^ ^ <^rfeTR’2|iT7¥T¥t, 

^^FTT 

«t)F4’« ^Twl' (3700-5000 ^T^ff ^TpTOTft^ Hi*i^ ’^; 

(’T) 'SppTO y VfT^4 ^ ’^tFPTPT ^ 3i^*ARin ^ '^TT^ ^ 

fi; 

(’^) ■'f)TH ^^TTT^TPT TT^ ’^rTHPT '3i^*l)R^n ^ PT^ ; 

(■^,) ^f57H^^mPT^ ’W^rfipe^^rf ^it % 

(2) ^ rfirnRi TnfTT^^^nFr V^mfi %N3T#T'5^^rtfl'Ji4 ^f^'rrfenPr^^FfPf 

'hPtRt Ri'+^iR^i "yr &ki ^ 147 ^ 1 

( 3 ) pRw iJrfwTp w w ’STj^ '^’ ^ ttot 1 

(4) Pt^* % ir^FTT %r PiTJ ^ 'SrqpT ^ ■HTFPTTPfTTTff ^ ’WlfwRT; pF^ ^ ^ ^ f 

^ ^ Pi*-(101 Ran : 

(^) pJRT^ %T3; "3:^ ^ t; 

(^) ^ 3r!TftTifhpT^i^ ^^ yftPi^Rw 

% "^T^ % \ 

( 5) '^3T1^ cfiPi'^1 % Hl*i<r^ ^ i^R^t% 'BT'rfI' ^nhrT ■'IWTT i^, ij1"iRi % R4^ Pi^k TFT %f "^FT 

% HThCiI RitiK R+i^T 'JlfO'II MT^ "W 3Ttf^^T(T '3T!t^/4T5|^TT ^*=4 31fft^/Ml^ni ^ 

^T^^^^F^’^TTTitTSrTf ^ 3^ 3rr% ^P-T PFR^^ 3T?fWMI?f7n #^1 ^TF^ 

^ "3^ # ^ST^TFTt ^ sitHRl ^ %T7 ^'7ft^?^JT TTTT^WJ^ ^ ^ 11 

9. -qftWtWT 

( 1 ) '3TRh°mA —■ 

(i; tAhRt FTTT ^ 'T?ff FTTT % '^TTpra WT ’^^UKR "qT RiyW "W t, ^ ^ % PrtT 

'qfr^^JJT ^ TTSTT 'Flirni; 

(ii) ^4HR T^’ sftr WTR 'qF'qr tP’-A i;ht v^^vi ^ ^ftPt% 

Pq^ “qf^^ "qr tt^tt : 
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'q7?5 ^ ^ "Pf qRefla^r ^ Vt ^arr^ % ■htwwtt -qf^eft^ arTSfRr 

^Hid ^P?TT^ 0^'Hl f^FRn 'JII^mi I 

(2) sR^«5T'5Ft 3F!fRT ^ "ar^ Tf^ 3 T^iRt % ^ Rl^jFw arfR^FRt : — 

(i) ylnRi ^ sfRim wt ^hhm to; ^ ^ ^ V<Rt "TOir 

^ ^ ftRft TR '5^/^Rd % %R TO TO^ ^ lR ^ TO t; 

(ii) 'Rff ^ ^ troft ^’, "aiMyeW "R, ^ '3R ^ Rto "TOTTr I 

(3) ’^tR^, ’TOtR^tRI; hR^w aq^Rr ’qr ^«ti) app^Rr % tJRr Pi4^*t^ 'snRi^rRt "^f tft a^Rr^^ 

Rrjf^ R‘ ^ TF% % ’FFf t Ft Rttof 3nfTORt ^eirfwfn, 3^qtR^F m -ft ^ ^ Rrgf^ ^ 

^^iRt^ftRot tof to ft 3iRri1^F to I 

(4 ) fRoP^^FI RftR toRi^’^RtF yiR^«Fl(^ TO <5f^n TO^TO^FT^ FRfT?iTF 

FT^TOF aftr Fit FTFT TO% FFT F^Wt^ % TRflFTO TOI'^'^'^FftFFTTRf^TOr^' F^t^a^f FT Fft^f Fit 

(RtF^' F^W 'R fRfRtf t) TO^ Fit ^ F%Ft I 

(5) fR^ ^ "TORtF Firof % fR TOFiTT TO ^ R TOF-TOF FT FTft TO ^ 

7TTftlF'?iRt I 

10, uRfRfjPw 

( 1 ) Rtffft ftR^ffR ’Rft % "ferit tt^tf R, tttfir Rt f^irft a^ro R^ftf R ft titfitt % tftRttft^Rf ft '^tt^ ^ki Ri4ftc^ f^irtt 
Rtff R RiRff^^ aqFRi % Rtr Fit$ to fttf ftt^ fR ar^AfiT ftt ttRiFt i 

( 2 ) Pr^nf R RftRtot Rt 'iRR to 'R Rt^tffi yiRwiPl %RTTr RtMRiRsrt Rfft tott f?ft : 

(FT) FTF FTTT R aTFRiFT ^TfRi % RtR FFt Fit FtR % RtR aTTFT^ "^FFTFr FTTFT, 

(13) ^»Rt! 3F71TFF Wt^RpFf^ R^RRRFTiff%FFFRTTO'RaqFRTFTFRaflR3^ VTT^R^ RfT 

% arRiFTTlT^* fR fRtRt^Rft to fift; aRr 

(F) FTOH 9tFt Rf 25 fRt^ ^ a^FRiFT RRwFt fR a;TR5R?T toRf %ft FT RtitR ar^ %fRf aFy«W 

arRTFTTfTFt "R ^ fR tot FTFTTT % TtRiF % TO TOF F>tR % FTF iff, yRlPH^Pw TO FTFTI 

11. 

(1 ) FTOF ^ "R’ % TOFFf fR TIFT ^>Tym TJ^ ^FFi;'^ FFT^ > 

( 2 ) FtRtM TOTTTO ^ FTO ^TTFFTF a|R FiRw FTT^ '^TOTPT "ff % TOWl' fR FFT’^FF^, ^ 

WISnafTf "R' F1^ %> FFT^ TOTR \ 

( 3 ) ^ %TOT^'fR'' jRron tttttff"R ttff-fffft itotttofttot ■% acrgro arFFiRF fRtot^ i 

12 , 

fR RtRef ^rfMf "Rf fiR FT F'R Rrjf^ro Rtffft jfRifiiR to fR ‘FTtRR i 

13* ^FT TO% TO Flf^TIF 

■Rft Rf Rt^ TO^ fttf ^ FiiR 'R FT TO1 ^ ffR % ftRtif % artfPT #t I 
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14. 

HIH<riT ^ ^ W f, ^ ifMt 

% TF^ *’^' 3Tf^4^|R4f WtirWt f I 

15. 3TPwf%T% ftn^^rfirftw ^ iT^Pf^ 

% W^, f^F^ ^ WJ ®n ^ ^ 

(i) •TPCLpft ftrfv %^T>r5T^f^Rin "W *TT, 

3T«EnTT 

(ii) WV ^I'Si ^ 

(iiil) im ^ ^ «TT/t, 

fm, 1972%1^30-^* 

% I 

fjZ <5^^ PiH*< 30 % 3 

% f^TT!] ’¥ ^3 tH ’5^7% f^T^ '3^*1^ "Pto^ R^HI ^ I 

16. Pmhrr 

i'^) f^FT%*^Pw rsi^'!+)) 'sflPin %, PpwPii^t, "qr 

(^) f^TR^ ■qPr ’rt "p; %# *5^ Pr^n^ I", Piyf^ % rh 'Riff ¥Ptt : 

^iT^'Rp; yif^sbi^l '5fR’^ TRT^ifr'^JTFn’i^ % h^ii^ sfR PiPi % 

^tfPr «Tgt^ i^" ^ ^fR% % 3TT^ i^ Tit PrP ^ Pm % ^ ^ i 

17. ^“ipjftr 

Pfqrff ^ «=Ri ftmrft rt ^ 'snWt ^-sOtR "^tt^ w ^ 

ij9n:f^-ic|iprz^ -qi fidfir^ Tn^; 3TT^% ^T^HR 'JH'SiiRi^’, '5iiR)4 ) 3^P: 'j?rfi 7 t«it 

-37^ PttW Tpr^ % «HpKi<iT % Riy^ Ptrit"^ sTFri ^r^ftiKT ’ll* i 

18. ftlft<!l TTPw 

‘^tlfT'^^O'^ ^H■<ahK’®fP^TR’i^%’^'^RRT3^|qv^^■^TT 4 h 41^H t, ^ ^ "3^ PlT^ f, '3^ ^ISHTC^ ^75^^ ^«TT’TFT 

^^Tpf> ■^Pn ^TRiPr H<iHvl ^tr3)7 Pi^hT % Prot Pf^ft "rt 3n^ % «iPKi^f/^ pTRfif Rr^f 3n^ “gRT PrP?^ 

19. Pf^^ 

^ Pmlf ^ pRf^ % i?Nf^ *51^ Tm 1^ % Tit '3^RFT PiPR^ 3 trtPt % WT^ Pm^ iJTpmP srt f^rq? 

'WJJJW 

20 . Pk^^ ^fk 

P(Pt ^®ii PrTR, 1965 ^1 Pi^ti'i 'Jiicii i|^ ’* 

RFg pRR^/ pTRFT Pmf ^ 3T!fPT PfH?; ■Rij; PiRp w4 ■qr PtrP ithtPi^ ’=t^ ’ztPttt i 
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3700-125-4700-150-5000 ^ 


3000-100-3500-125-4500 


2200-75-2800-7^. 7^.-100-4000 


1. ^*^41 (’^.31*^.) 10 

2. ■'HHNSti (■^.31.^.) 7 

3. (ItIoi) 5 

4. 8 

5, (ftrf^) s 

6, 7T^«W (fr'TR) 1 

7, (3rft?OT) 1 

37 

1. t<i<) 6 

2. TTR) S 

3. 3TOTf^IFgR 10 

4. 7IRTW 6 

5. ^ (T^TSn) 2 

6. ^ (M^) 12 

7. (ftrfe) 1 

8. Mot 10 

9. ^3Rrf^’M)>sr!?7 gHt-1 4 

10. 4 

60 

1. 'Kii) 2 

2. TFTFW 77R) 3 

3 . ^^4) <f^^K Tmrw 2 

4. tir*rH«T^ 41 

5. WT^ (Mrr) 3 

6. (Ml) 8 

7. Mn 4 

8. 7 

9. 7TPFW Mot 17 

10. w^Mot (3rftTOT) 1 

88 



191 
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iM Hiff w «nfTmi 

TITIRTT (^ 3700-5000) 

50 

^TBT WW 

(^) a m m : 

(i) ^i«54 ^n»TR ■^n HK<fhi wT'ia afit 'Hsb4 ^^i<br 

‘n-^niiJFn afi^m^ : aftr 

(ii) 3H«hra2<i % ■^cTj -^f -qi ^7^ ^i«t)R % ^ '*iT %'pft «f^q % ^ arfg ^ ^ i 

arqm 

"^n aftiW^ w'ltJH ■^f ■*?! 1956 % TWR?^ ft»nn ■^' ■«ri 

aifWi 
(13) <li»^^ : 
y?llnrT"b ar^H^T 
■Prf^ ¥ii4ii 
(^) aiFTT^iP : 

(i) l>wf^lW'^'^ftrf^'4'feft'*TTfl‘75l(^;aijk 

(ii) n’y^i^r>P^■PrPiS7«iyiifl%^^^argn^iji -*71 aTteiiPrs),^i<3^ 

■^f VI 37f^PpRT, 1956 % SfTIW’l ‘PtMTH ■^’ ^TCpfi' firf^ PtoR ^ UidWH ^ ^ 

^^aTgvRi 

(13) DRRhl: 

UTTHTpIip 3Tg»7«r 

II sl^RR (Wl 3000-4500) 

a71^ iftiTT 40 ^ 

3nNi< 
tNit Tirar 

(^) 377 ^ 7173 ? : 

(i) 'TRlftif 373)14^3 17WR ill HK<ft3 RR3 3?tT 11354 ITWB % % iPlIWi 4’ 4mi3>4 % ftllj 35l^ 

3731 ai^mill MRdIfl 3)141 Tlf^ 1TW73 3il' iH 

ai'qiTI 

l35l4 37^ 3I7R 4 inP7«3 4 3Rn ^137354 177 333 ^-354 in ftlftil ^-354 % 111*1 iniei ftrf) 177 

173^1 

(ii) 3Tf4f^33) 13 afhnlf^lp■ 417334 3735*34)3444733, 1956 %377733444f4lTf454i"11T3574'(43734’3771 ■ 34 35131^331 
(H) 3i«4)3 : 

37773(335 aT333 
(4(4 3iRn 

(35) 37737335 ; 

(i) (354) ■ 37^3373737 ( 373 ( 3571^3 4 (4(4 4 1474 177 1137p3; 3(4 





8 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Parf II— Sec, 3(i)J 


4iMTt 1956 % TifW^'^ f^PIFT ftrfv TTVITOH 

(751) cli: 

WT7#W 


111 opTi ^ ’^ITT 2200-4000) 

35 ^ 

3fnhnR 


(^) : 

MR^q 3T^M2<i 7TWPT ‘^TTO ^ ‘TTWFT % % Tf^R37 ^ 

HI''^T1|yim ^ST^’qr TTFIPT ^ 

^mi 

(i) Hl^cTiyi'^ ftcilPw %TS\ <mR< feft ^ 

TfTT^^l 

(ii) «1lN[^4t) ^ -siVitPieti ^Plciq ’^IT ^rftrPm, 1956 % H7TRH ^ ’tWVh ^ T^t ^ I 

(Tgr) «fTOnV7 ; 


^^msT 

C^) ! 

(i) '^' feft-STT ^ 

(ii) RiiqiffeffvTtPr^rf qiP^iP^qq ^'m ^VjTPiq) TPid-l 

77T 37f^qf^. 1956 % TT^IFR ^ 1Wt W^\fi I^MFT ^ ^ ^ ^ #T ^ 

(7^) <^rTFl>7 : 

U^r^gP) 373 ^ -qr ^TTt^ I 


3T3^-ni 


1, 

^^>0 7T^^v^N?t TIFFIN 

^o-iqiq : 

1640—2900 

2. 


%mPT ; 

1640—2900 

3. 

3Ttft!¥rai-TTF-(^l*tiK 

■^TfWTH : 

1640—2900 

4. 


■^TTFIPT : 

1640—2900 
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3T5^-IV 

% ftTT?; 

^ (Wt 5900—6700) 

{ yi^Ri °fiT^ % ■ 

: 5TT^qJ5^/W^, ^ ^ ^TF^W 

: (1) Trf^, ^TfJ 

( 2) ■Rfcp:?, 

73. TfJprc TTORFT aWft 3700—5000) 

7RRR : (1) °h^4l 

( 2) ■pT'^FT 

f^RR% %R) '* 

: >1^'^ Mpqq, "PTHFr 

^^5^ Trf^, ffipim 

TBPT^ ('«^*t?jTA) (T^ 3000—4500) 

'RR cfRT ^3TrqW 

R7RR : (1) Pi^^^i°t)/^ ^n=iq, "^iFf f^FTFT 

c 2 ) f^T^7F?T/3q ftrffer wi f^MFT 

( "R [q'^K % f^^) : 

Rg^ wt f^Hrr 

( 1 ) rTm'^, ^^F3RTt wi f^MFT 

(2 ) Rf^, Wm "SfiFi 

R. yp rc ^f»m ^WTFT (Tfrm^.) (^ 2200 — 4000 ) 

( jhI’^Pci ft'qK % Rl^) : 

R?RR : (1) "Pt^^TW^^ Trf^, "^F^Fft "^iFf f^WT 

( 2 ) 'Ff^, Mu wf f^vnrr 

( ^IVfit><’J| Pi-qK % pF?;) : 

RgqRT T^Mu, f^VFT 

(1) "fP^, ^f^41 fUw] 

(2 ) pF^TFTi/^ Rf^, PtPt PtHFT 




[^. -R. R-120l1/S/96-W*-IIj 
Ptf, ^g4?T 
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MINISTRY OF FINANCE 
(Department of Company Affairs) 

NOTIFICATION 
New Dellii, the 25th April, 1997 

G. S. R 230 (E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules, namely;— 

1. Short title and commencement: 

(1) These rules may be called the Central Company Law Service rules, 1997. 

(2) They shall come into force on the date of tlieir publication in the oficial ga 2 cUe. 

2* Definition: 

In these rules, unless the context otherwise requires:— 

(a) "Approved service" in relation to any grade means the period or periods of service in that grade rendered after 
selection according to prescribed procedure for regular appointment to the grade and includes any period or 
periods during which an officer would have held a duly post in that grade but for his being on leave, deputation or 
otherwise not being available for holding such a post; 

(b) "Commission" means the Union Public Service Commission; 

(c) "Controlling Authority" means the Central Government in the Department of Company Affairs; 

(d) "Departmental Promotion Committee" means a Departmental Promotion Committee specified in Schedule IV of 
these rules to consider promotion or confirmation in any Grade; 

(e) "Duty post" means any Post, whetlicr permanent ortemporar>' specified in Schedule 1; 

(f) "Grade" means a grade of service; 

(g) "Schedule" means a schedule to these Rules; 

(h) "Service" means the Central Company Law Sendee constituted under rule 3. 

3. Constitution of Central Company Law Service 

(1) Tliere shall be constituted a service known as the Central Company Law Service.Tlie service shall comprise four 
grades namely, Senior Administrative Grade, Junior Administrative Grade, Senior Time Scale and Junior Time 
Scale. 

(2) In each grade except the Senior Adminisirativc Grade there shall be two branches namely, the Accounts Bnmch 
and the Legal Branch. 

4 . Members of the Service 

(1) The following persons shall be tlie Members of the Serv ice— 

(a) persons appointed to the duty posts under rule 5 : 

(b) persons appointed to the duty posts under rule 6 : 

(2) Persons belonging to the Super Time Grade, Grade I, Grade III ajid Grade IV of tlie service shall on the com¬ 
mencement of these rules, be deemed to be the Members of Service in the Senior Administrative Grade, Junior 
Administrative Grade, Senior Time Scale and Junior Time Scale respectively. Grade II provided under tlie Central 
Company Law serv ice Rules, 1965 stands abolished. 

(3) E\'cry Member of the Service other tlian a member in Uic Senior Administrative Grade shall be assigned to either 
of tlie two bnuiches of the serv ice. 

(4) Post in the Legal Branch and Accounts Branch shall be tenable by members of respective branches. 

5, Initial Constitution of Service 

The incumbents those who arc liolding posts on rcguUir basis before tlie commencement of these nilcs, shall 
be deemed to have been appointed to the corresponding posts and grades in the servite under these rules. 

6, Future maintenance of the Service 

(1) Any vacancy in any of tlie grades referred to in Schedule I, shall, after the initial constitution of the service as 
provided in rule 5, be filled in the manner specified in siib-nile (2). 

(2) (a) A duty post in Senior Administrative Grade shall be filled by promotion of a member of the service in the 

Junior Administrative Grade 

(b) A duty post ill Junior Administrative Grade shall be filled alternately by direct recruitment and by promotion 
of a person holding any post in Senior Time Scale. 
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(c) A duty post in Senior Time Scale shall be filled by promotion of a member of the service in Junior Time Scale 

or by direct recruitment. 

Provided tliat every fourth vacancy in Seruor Time Scale shall be filled by direct recruitment. 

(d) A duty post in Junior Times Scale shall be filled by direct recruitment or by promotion of a person holding aii> 

post specified in the Third Schedule. 

Provided that 50 per cent of the vacancies shall be filled by direct recruitment and the remaining 50 per cent 
vacancies shall be filled by promotion of regular incumbents of the posts mentioned in Schedule IIL 

1 . Qualifications for appointment to a duty post by direct recruitment 

The qualifications and age limit for appointment by direct recruitment shall be as specified in Schedule II. 

Provided tliat the upper age limit specified in the Schedule may be relaxed uplo a maximum of five years in favour of 
Government servants. 

Note 1: The crucial date for detennining the age limit shall be the closing date for receipt of applications from ciindidates in 
India (other than those in andman and Nicobar Islands, Lakshadweep, States/Union Territories in the north-eastern region, 
]^K State, Sikkim, Pangi sub-division of Chaniba, Lahaul and Spiti districts of Himachal Pradesh). 

Note 2: Qualifications arc rclaxablc at the discretion of Commission in case of candidates otherwise well qualified. 

Note 3: The qualification (s) regarding experience is/are relaxable at the discretion of the Commission in the case of candi¬ 
dates belonging to Sheduled Castes, Scheduled Tribes and other backward classes (OBCs), if at any stage of selection the 
Commission is of the opinion Uiat sufficient number of candidates from these communities possessing the requisite experience 
are not likely to be available to fillup the vacancies reserved for them. 

Note 4 ; E\'er\^ direct recruitment to a duty post shall be in consultation with the Commission unless such consultation is not 
ncccssaiy under general regulations in force in that behalf 

8. Promotion: 

(I) A person shall not ordinarily be eligible for promotion : 

(a) to a duty post in the Senior Administrative Grade (pay scale Rs. 5900-200-6700) unless he has completed 
eight year of approved service in a duty post in the Junior Administrative Grade (pay scale Rs. 3700-125- 
4700-150-5000): 

(b) to tlie Non-functional Selection Grade (pay scale Rs. 4500-150-5700) unless he has completed ten years of 
approved service in tlie case of officers recruited in tlic Senior Time Scale (Rs. 3000-4500) and holding the 
post in the Junior Administrative Grade; 

OR 

five years of approved service in case of officers directly recruited in the Junior Administrative Grade (pay 
scale Rs. 3700-5000): 

(c) to a duty post in Junior Administrative Grade unless he has completed five years of approved service in a 
duly post in Senior time Scale ; 

(d) to a duty post in Senior Time Scale unless he has completed five years of approved service in Junior Time 
Scale: 

(c) to a duty post in the Junior Time Scale unless he has completed seven years of approved service in one or 
more of the posts specified in Schedule III. 

(2) Ev er\^ promotion for a period exceeding six monllis shall be by selection made on the recommendation oi the 
Departmental Promotion Committee constituted for the purpose in accordance with the general rules in force in 
that behalf 

(3) The Controlling Autlioritv shall be competent to make temporary arrimgements to fill duty posts for a period 
not exceeding six months. 

(4) In computing for tlie purpose of these rules, the period for which a person has held a duty post in any grade or 
as tlie case may be a post specified in Schedule L tliere shall be included 

(a) any period for which he has held a duly post in a higher grade ; 

(b) any period during which he would have held a duly post but for his being on leave, deputation etc, or not being 
available for holding such a post, 

(5) Where juniors who have completed their qualify ing/eligibilily seivicc arc being considered for promotion ilicii 
seniors would also be considered provided Uiey are not short of requisite qualifyiiig/cligibility service by more 
than half of such qualifying/eligibility ser^ ice or two years wliichever is less, and have successfiily completed 
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Lhcir period of probation for promotion to the next higher grade alongwitli tlieir juniors who have already 
completed such qualifying/eligibility service. 

9, Fiobation 

(1) Every officer who is appointed 

(i) to a duty post in Junior Time Scale of the service by promotion or by direct rccruitincnl shall be on 
probation for a period of one year ; 

(ii) to a duly post in senior time Scale and in the Junior Administrative Grade of the Service by direct 
recruitment shall be on probation for a period of one year : 

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions 
issued by the Central Government from lime to time : 

Prov ided further that any decision for extension of probation period shall be taken ordinarily witliin eight weeks 
after the expiry of tire previous probationary period and communicated in writing to the concerned officer together with the 
reasons for so doing willrin the said period. 

(2) On completion of period of probation or any extension thereof officers appointed to a duty post, 

(i) in the Junior Time Scale of the service by promotion sliall, if considered fit, be confirmed in tliis Grade if 
not already confirmcd/eligeble to be confirmed at any stage in the Central Government service. 

(ii) in any grade of the service by direct reemitment shall, if considered fit, be confinned in tliat grade of the 
service. 

(^) If, during the period of probation or any extension tliereof as tlie case may be, Uic Controlling AuUiority is of 
the opinion that an officer is not fit for being retained in his appointment, the Controlling Authority may 
discharge or revert the officer to the post held by him prior to his appointment in tlie service, as the case may be. 

(4) During the period of probation, or any extension thereof, candidates may be required by tlie Controlling Au¬ 
thority to undergo such courses of training and instructions and to pass examinations and tests (including 
examination in Hindi) as Government may deem fit,as a condition to satisfactory completion of the probation. 

(5) As regards other matters relating to probation, the members of tlie service will be governed by the instructions 
issued by tlie Government in this regard from time to time. 

10 Deputation 

(1) The Controlling Authority may require any member of the service to hold for a specified period a post in any 
Ollier department of tlie Government or in any corporation owned or controlled by the govcmmcnl. 

(2) Not witlistanding aiiytliing contained in tlicsc rules, it shall be competent for the Controlling Authority : 

(a) to make temporary arrangements to fill duty posts for a period not exceeding six months. 

(b) to fill not more than 10% of the vacancies in any of the grades other than Senior Administrative Grade by 
deputation of suitable officers belonging to an All India Service or a Group 'A' Central Service'; and 

(c) to fill not more than 25% of the vacancies in Senior Administrative Grade by deputation of suiUiblc 
officers belonging to All India Service or any other Central Service who are eligible to hold the post of 
Joint Sccretaiy^ under the Government of India. 

A seniority list of members of tlie service in Uie Senior Administrative Grade shall be maintained separately. 
A separate seniority list of members of the service in Junior Administrative Grade, Senior Time Scale and 
Junior Time Scale shall be maintained for each of the two branches. 

Seniorily of members of the service sliall be determined in accordance with tlie general instructions issued by 
the Govenuiient m tliis regard from time to lime. 

12. Appointment to the Service 

All tlie appointment to the posts in the various grades of the service shall be made by tlie Controlling Authority. 

13. Liability for Service 

Tlie members appointed to the service shall be liable to serve anywhere m India or outside. 

14. Other conditions of service 

Tlie conditions of service of the members of Ihc service in respect of matters for which no provision has been made 
in these nilcs. shall be the same as arc applicable from time to time to Group 'A' Officers of the Central Civil Service. 


11 Seniority 
( 1 ) 
( 2 ) 

0 ) 
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15. Benefit of added years of service for superannuation pension 

Members of the service who had been recruited to the service by direct recruitment to a duty post wliich : 

(i) was later cncadered in Company Law Board Service/Ccntral Company Law Service 

OR 

(ii) was a caderpost of Company Law Board Service 

OR 

(iii) was/is a cadcr post of Central Company Law Service 

sliall be eligible to the benefit of added year^ of service for superannuation pension as contained in rule 30 of the Central 
Ci^'il Services (Pension) Rules, 1972. 

EXPLANATION :—Tliis consscsion shall not be admisible to lliose who are eligible and opt for counting then- 
past service for supenmnuation pension as explained vide proviso III to Rule 30, 

16. Disqualification 

No person— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

OR 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the service : 

Provided that die Controlling Authority may, if satisfied diat such marriage is permissible under die Personal Law 
applicable to such person and other party to the marriage and there are odier grounds for so doing, exempt any person from the 
operation of this rule. 

17. Saving 

Nolhing in these rules shall effect reservation, relaxation of age limit and other concessions required to be provided 
for the scheduled castes, scheduled tribes, other backward classes(OBCs). and ex-servicemen and other special categories of 
persons in accordance widi orders issued by the Central Government from time-to-time in this regard. 

18. Power to relax 

Where die Central Government is of the opinion diat it is necessary or expedient so to do, it may by order, for reasons 
lo be recorded in writing and, in consultation with the Union Public Service Commission relax any of the provisions of these 
ndes widi respect to any class or category or persons or any posts. 

19. Interpretation 

If any question relating to the interpretation of these rules arises, it shall be decided by the Controlling Authority in 
consiiltalion widi die Commission, 

20. Repeal and Saving 

The Central Company Law Service Rules. 1965 are hereby repealed : 

Provided diat such repeal shall not effect any thing done or any action taken under the said rules before such repeal. 


SCHEDULE 1 

Grade and Scale 

Name of post 

No. of posts 

1 

2 

3 

Senior Administrative Grade (SAG) 

1 Regional Director 

4 

Rs. 590t)-2()()-6700 

2, Director of Inspection and Investigation 

2 

Junior Administrative Grade (JAG) 

1. Registrar of Companies (JAG Level) 

() 

10 

Rs. .1700-125-47()0-150-5()00 

2. Official Liquidator (JAG Level) 

7 


3, Joint Director (Accounts) 

5 


4. Joint Director (Inspection) 

8 


5. Joint Director (Legal) 

5 


14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


IPart II— Sec. 3(i)| 


1 


2 


3 


6. Joint Director (Rules) 1 

7. Joint Director (Training) 1 

37 

Senior Time Scale (STS) T Registrar of Companies (STS Level) 6 

Rs. 3()00-l()0>3500-125"4500 2. Official Liquidator (STS Level) 5 

3. Additional Registrar of Companies 10 

4. Deputy Official Liquidator 6 

5. Deputy Director (Accounts) 2 

6. Deputy Director (Inspection) 12 

7. Deputy Director (Legal) 1 

8. Inspecting Officers 10 

9. Company Prosecutors Grade, 1 4 

10. Company Accountant 4 

60 

Junior Time Scale (JTS) 1. Registrar of Companies (JTS Level) 

Rs. 2200-75-2800-EB-l 00-4000 2. Official Liquidators (JTS Level) 3 

3. Registrar of Companies cum Official Liquidator 2 

4. AssU. Registrar of Companies 41 

5 . Assistant Official Liquidator (Accounts) 3 

6. Assistant Official Liquidator/ 8 

Assistant Official Liquidator (Legal) 

7. Audit Officers 4 

8. Bench Officers 7 

9. Assistant Inspecting Officers 17 

10. Assistant Inspecting Officer (Training) 1 

GRAND TOTAL 191 


SCHEDULE n 

Qualifications for appointment to duty posts by direct recruitment 
JUNIOR ADMINISTRATIVE GRADE (Rs* 3700-5000) 

Age Limit 50 years 

Qualifications 

Accounts Branch 

(a) Essential: 

(i) A qualification recognised for enrolment in the Register of Members of the Institute of Chartered Accountants of 
India or of the Institute of Cost & Works Accountants of India or Membership of the Institute of Company Secretaries of India 
01 equivalent; and 

(ii) Eight years experience as Chartered Accountant or as Cost and Wotks Accountant or as Company Secretar>^ 

OR 

Ten years experience in a commercial or industrial organisation or in a gov emment department connected with the 
administration of tlic Companies Act* 1956. 

(b) Desirable: 

Administrative experience. 
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Legal Branch 

(a) Essential 

(i) Degree in Law of a recognised University or equivalent; and 

(ii) Ten years' experience as a legal practitioner in matters connected with Joint Stock Companies or willi ten 
years' experience of administering Company Law Legislation in a commercial or industrial organisation or in a government 
department connected with the administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience, 

II SENIOR TIME SCALE (RS, 3000-4500) 

Age Limit 40 years 

Qualifications 

Accounts Branch 

(a) Essential: 

(i) A qualification recognised for enrolment in tlie Register of Members of the Institute of Chartered Accountants 
of India or of tlie Institute of Cost & Works Accountants of India or Membership of the Institute of Company Secretaries 
of India or equivalent 

OR 

Master’s degree in Commerce with Advanced Accountancy or Management Accountancy or Financial Accoun¬ 
tancy from a recognised University or equivalent. 

(ii) witli four years' experience in a commercial or industrial organisation or in a govemmenl department con¬ 
nected with tlie administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience. 

Legal Branch 

(a) Essential: 

(i) Degree in Law of a recognised University or equivalent; and 

(ii) Five years’ experience as a legal practitioner in matters coimected with Joint Stock Companies or with five 
years’ experience of administering Company Law Legislation in a commercial or industrial organisation or in a government 
department connected with the administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience. 

ffl. JUNIOR TIME SCALE (Rs. 2200-4000) 

Age Limit 35 years 

Qualifications 

Accounts Branch 

(a) Essential: 

A qualification recognised for enrolment in the Register of Members of the Institute of Chartered Accountants of 
India or of the Institute of Cost & Works Accoimtanls of India or Membership of tlie Institute of Company Secretaries of 
India or equivalent. 

OR 

Master's degree in Commerce with Advanced Accountancy or Management Accountancy or Financial Accoun¬ 
tancy from a recognised University or equivalent. 

(ii) Two years’ experience in a commercial or industrial organisation or in a government department connected 
with the administration of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience. 

Legal Branch 

(a) Essential; 

(i) Degree in Law of a recognised University dr equivalent; and 
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(ii) Three years' experience as a legal practitioner in matters comiected willi Joint Stock Companies or with TTirec 
years’ experience in a coimnercial or industrial organisation^oi^in a government department connected willi the administration 
of the Companies Act, 1956. 

(b) Desirable: 

Administrative experience or membership of tlie Institute of Company Secretaries of India, 

SCHEDULE in 

1 Senior Tecluiical Assistant Scale; 1640-2900 
2. Company Prosecutor Grade-11 Scale : 1640-2900 
Superinlcndent-cum-Accountant Scale ; 1640-2900 
4. Investigating Officer Scale ; 1640-2900 

SCHEDULE IV 

COMPOSITION OF DEPARTMENTAL PROMOTION COMMITTEES FOR VARIOUS GRADES 

A. Senior Administrative Grade (SAG) (Rs, 5900-6700) 

(For considering promotion)' 

Chairman: Chairman/ Member, Union Public Service Commission. 

Members : (1) Secretary/ Additional Secretary^ Deptt. of Company Affairs. 

\ 

(2) Additional Secretary, Depiutment of Legal Affairs. 

B. Junior Administrative Grade (JAG) (Rs. 3700-5000) 

(For Considering promotion): 

Chainnan: Chairman/ Member, Union Public Service Commission 

Members; (1) Joint Secretary, Department of Company Affairs. 

(2) Joint Secretary, Department of Company Affairs. 

(For Considering Confinnation): 

Chairman ; Joint Secretary, Department of Company Affairs. 

Members: Joint Secretary, Department of Company Affairs. 

C. Senior Time Scale (STS) (Rs. 3000-4500) 

(For Considering promotion): 

Chairman : Chainnan/ Member, Union Public Service Commission. 

Members : (1) Director/Deputy Secretary, Deptt, of Company Affairs, 

(2) Director/Deputy Secretary, Deptt of Legal Affairs. 

(For Considering Confirmation): 

Chairman ; Joint Secretary. Deptt. of Company Affairs. 

Members . (1) Director/Deputy Secrctiuy, Deptt. of Company Affairs. 

' (2) Director/Deputy Secretary, Depll. of Legal Affairs, 

D. Junior Time Scale (JTS) (Rs. 22()()-4()00) 

(For Considering promotion): 

Chairman : Chairman/ Member, Union Public Service Commission. 

Members : (1) Director/Deputy Secretary, Deptt. of Company Affairs. 

(2) Director/Deputy Secretary, Deptt. of Legal Affairs. 

(For Considering Confirmation); 

Chairman : Joint Secrela^>^ Deptt. of Company Affairs. 

Members : (1) Director /Deputy Secretiiry, Deptt, of Company Affairs. 

(2) Director/Deputy Secretary, Deptt. of Legal Affairs. 
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